


■ Facts About Manfred Kets De Vries   
•  The author and co-author/ editor of more than 23 books, he has also published over 250 scientific papers as

chapters in books and as articles. His books and articles have been translated into 20 languages.
•  One of world's leading thinkers on leadership as named by The Financial Times and The Economist.
•  A global consultant with client portfolio that reads like the Fortune 100.
•  One of today’s most sought-after business speakers, giving keynotes  around the world.
•  His most recent works include: The Leadership Mystique; The Leader on the Couch: A Clinical Approach to Changing

People and Organisations, and, The New Russian Business Leaders.

■ About Manfred Kets De Vries
Manfred Kets de Vries, one of Europe’s leading management authorities, has the unique ability to analyse organisations
by combining the thoughtful logic of the academic, and the deep insight of the practising psycho-analyst. With a different
view to the much-studied subjects of leadership and the dynamics of individual and organisational change, he
scrutinises the interface between international management and psychoanalysis. Manfred’s understanding of
psychoanalysis is of immense value to those seeking to gain insight into internal and social dynamics; the unconscious
and invisible processes that influence the behaviour of individuals and organisations. He explores and explains the
essence of leadership and the characteristics of high-performance organisations to teach executives how to become
better and more effective leaders. Manfred currently occupies the Raoul de Vitry d'Avaucourt Chair of Leadership
Development at INSEAD and is the Director of the INSEAD Global Leadership Centre. He holds a degree in Economics
from Amsterdam University, as well as an MBA and DBA from Harvard University. In addition, he studied psychoanalysis
at the Canadian Psychoanalytic Institute. Manfred has written 23 books and over a 250 scientific papers. Additionally,
he is a consultant on organisational transformation and strategic human resource management to leading companies
around the globe. He has been listed by The Financial Times, Wirtschaftswoche, Le Capital and The Economist as one of
the world's leading thinkers in management. A charismatic and humorous speaker, Manfred is well-known for his
thought-provoking keynote addresses in which he uses extensive examples from his vast experience with major
corporations, rendering his speeches both enjoyable and highly instructive.

“Useful for those seeking development,

personal excellence, unleashing potential and

balancing their lives.”

Ekaterina Lapashina, Ernst & Young

■ Who Attends The International Leadership Series?

www.leadersinmoscow.com



info@leadersinmoscow.com

■ Leadership in High Performance Organisations
TIMINGS: Registration will be at 8.30. The master-class will begin at 9.30 and conclude at 16.30

PLUS a case study by one of the Russian corporations who have been influenced by
Manfred Kets de Vries’s leadership techniques to improve their business performance!

The Leadership Mystique
Leading Behavior in the Human Enterprise 
Successful leadership today demands very different behavior from the conventional leadership tradition we are used to. It
requires leaders who speak to the collective imagination of their people, co-opting them to join in the business journey; leaders
who are able to motivate people to full commitment and spur them on to make that extra effort. It's all about human behavior.
It's about understanding the way people and organizations behave, about creating relationships, about building commitment,
and about adapting your behavior to lead in a creative and motivating way.
So, stop right now and ask yourself what you're doing about the leadership factor. How do you execute your own leadership
style? Whether you work on the shop floor or have a corner office on the top floor of a shimmering skyscraper, what have you
done today to be more effective as a leader?
There are no quick answers to leadership questions, and there are no easy solutions. In fact, the more we learn the more it
seems there is to learn. In The Leadership Mystique, management and psychology guru Manfred Kets de Vries unpicks the
many layers of complexity that underlie effective leadership, and gets to the heart of the day-to-day behavior of leading people
in the human enterprise. Assess your own leadership qualities and learn how to develop your skills for maximum impact as a
leader.

Practical guide to becoming a more effective leader! Learn how to function

more effectively under pressure, and cope more effectively with change.
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Programme overview 

What are some of the qualities of effective leaders
What makes for dysfunctional leadership 

Most of the literature on leadership depicts the leader as a paragon of virtue and
speaks in glowing terms of the attributes that constitute leadership. The audience is
reminded that there’s another side to the coin. We can all name at least a handful of
political leaders tainted by the darker side of leadership. Adolf Hitler, Idi Amin, Pol
Pot, Saddam Hussein, and Slobodan Milosevic all come readily to mind. We’re far
less likely to recognize leadership’s shadow when it falls on the workplace, even
though that shadow can darken the lives of many.
The first part of the workshop will provide insights into the darker side of leadership.
Although it could be argued that ineffective leadership is a contradiction in terms -
that the only true leadership is effective leadership - many organizational leaders
derail. The question that is being addressed is, What makes them do so? What can
be said about the failure factor in leadership? Can we identify specific warning
signs? What effect is failed leadership likely to have on corporate culture,
organizational structure, and patterns of decision-making? Some of the
reasons are explored for leadership derailment.

What contributes emotional intelligence

“Emotional intelligence” is the label we give to an understanding of the motivational
forces of self and others. Given the importance of each individual’s internal theater
on cognition, affect, and behavior, emotional intelligence plays a vital role in the
leadership equation. It comes down to this: people who are emotionally intelligent

are more likely to be effective as leaders. And emotional intelligent people
make up more effective teams and create more effective organizations.
Unfortunately, emotional intelligence isn’t something that can be gleaned from a
self-help book. On the contrary, becoming more emotionally intelligent is an
experiential process.

How to stimulate creativity and innovation
How to deal with change more effectively
What are the dimensions of high performance corporate cultures,
teams, and high performance organisations

The third theme of the workshop concerns what’s needed to become an effective
leader. How to get the creative potential out of people? In this context, a number of
related questions are addressed: What are charisma and transformational leadership
all about? What characterizes charismatic leaders? What competencies, practices,
and roles distinguish effective from ineffective leaders? And what can be done to
develop effective leadership qualities? 
In discussing the above-mentioned issues, it will be shown that an individual’s
leadership style - a synthesis of the various roles that he or she chooses to adopt -
is a complex outcome of the interplay of that person’s inner theatre, and the
competencies that the person develops over the course of the lifespan.
Some of the characteristics and corporate values that make for effective leadership
in a global age will be discussed. In this context a number of leadership traits,
competencies, behaviors, and roles will be highlighted. Particular attention will be
given to the implications of operating in a multi-cultural environment and the theme
of leadership development. The do’s of transformational leadership will be explored.
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åËÒÚËÍ‡ ãË‰ÂpÒÚ‚‡ 
èÓ‚Â‰ÂÌËÂ ÎË‰Âp‡ ‚ Óp„‡ÌËÁ‡ˆËË, „‰Â p‡·ÓÚ‡˛Ú Î˛‰Ë.
ìÒÔÂ¯ÌÓÂ ÎË‰ÂpÒÚ‚Ó ÒÂ„Ó‰Ìfl ÁÌ‡˜ËÚÂÎ¸ÌÓ ÓÚÎË˜‡ÂÚÒfl ÓÚ Úp‡‰ËˆËÓÌÌÓ„Ó ÔÓ‰ıÓ‰‡, Í ÍÓÚÓpÓÏÛ ‚ÒÂ Ï˚ ÔpË‚˚ÍÎË. á‰ÂÒ¸
ÌÛÊÌ˚ ÎË‰Âp˚, ÛÔp‡‚Îfl˛˘ËÂ ÍÓÎÎÂÍÚË‚Ì˚Ï ÒÓÁÌ‡ÌËÂÏ Ò‚ÓËı ÔÓ‰˜ËÌÂÌÌ˚ı, ÔÓ‰Ú‡ÎÍË‚‡˛˘ËÂ Î˛‰ÂÈ ÔpËÒÓÂ‰ËÌËÚ¸Òfl Í
Û‚ÎÂÍ‡ÚÂÎ¸ÌÓÏÛ ÔÛÚÂ¯ÂÒÚ‚Ë˛ ‚ ÏËp ·ËÁÌÂÒ‡ , ÎË‰Âp˚ ÒÔÓÒÓ·Ì˚Â Ì‡ 100% ÏÓÚË‚ËpÓ‚‡Ú¸ Î˛‰ÂÈ Ë ‰Ó·Ë‚‡Ú¸Òfl ÓÚ ÌËı Ò‚Âpı
pÂÁÛÎ¸Ú‡Ú‡. ÇÒÂ ÛÔËp‡ÂÚÒfl ‚ ÔÓ‚Â‰ÂÌËÂ ˜ÂÎÓ‚ÂÍ‡. Ç ÔÓÌËÏ‡ÌËÂ ÚÓ„Ó, Í‡Í ‚Â‰ÛÚ ÒÂ·fl Î˛‰Ë Ë Óp„‡ÌËÁ‡ˆËË Ë Í‡Í
ÔpËÒÔÓÒÓ·ËÚ¸ Ò‚ÓÂ ÒÓ·ÒÚ‚ÂÌÌÓÂ ÔÓ‚Â‰ÂÌËÂ Ú‡Í, ˜ÚÓ·˚ ÍpÂ‡ÚË‚ÌÓ Ë ‚‰ÓıÌÓ‚ÂÌÌÓ ‚ÓÁ„Î‡‚ËÚ¸ Ëı.
í‡Í ˜ÚÓ ÓÒÚ‡ÌÓ‚ËÚÂÒ¸ Ë ÒÔpÓÒËÚÂ ÒÂ·fl, Í‡Í ‚˚ ÔÓÒÚÛÔ‡ÂÚÂ Ò Ù‡ÍÚÓpÓÏ ÎË‰ÂpÒÚ‚‡. ä‡Í ÔpÓfl‚ÎflÂÚÒfl ‚‡¯ ÒÚËÎ¸ ÎË‰ÂpÒÚ‚‡?
çÂ ‚‡ÊÌÓ ÍÚÓ ‚˚ – p‡·Ó˜ËÈ ‚ Ï‡„‡ÁËÌÂ ËÎË ‚Î‡ÎÂˆ ÔÂÌÚ‡ı‡ÛÒ‡ Ì‡ ‚ÂpıÌÂÏ ˝Ú‡ÊÂ ÌÂ·ÓÒÍpÂ·‡…˜ÚÓ ‚˚ Ò‰ÂÎ‡ÎË ÒÂ„Ó‰Ìfl,
˜ÚÓ·˚ ·˚Ú¸ ·ÓÎÂÂ ˝ÙÙÂÍÚË‚Ì˚Ï ÎË‰ÂpÓÏ?
èpÓÒÚ˚ı ÓÚ‚ÂÚÓ‚ Ë pÂ¯ÂÌËÈ ‚ ÚÂÏÂ ÎË‰ÂpÒÚ‚‡ ÌÂÚ. ç‡ Ò‡ÏÓÏ ‰ÂÎÂ, ˜ÂÏ ·ÓÎ¸¯Â Ï˚ ÛÁÌ‡ÂÏ Ó ÎË‰ÂpÒÚ‚Â, ÚÂÏ Á‡„‡‰Ó˜ÌÂÈ
ÓÌÓ Ì‡Ï ‚Ë‰ËÚÒfl. Ç ÍÌË„Â í‡ÈÌ‡ ãË‰ÂpÒÚ‚‡, å‡ÙpÂ‰ äÂÚÒ ‰Â ÇpËÒ ÓÚÍp˚‚‡ÂÚ Ì‡¯ÂÏÛ ‚ÁÓpÛ ·ÂÒ˜ËÒÎÂÌÌ˚Â ÒÎÓË,
ÒÓÒÚ‡‚Îfl˛˘ËÂ ÎË‰ÂpÒÚ‚Ó Ë p‡ÒÍp˚‚‡ÂÚ ÒÂÍpÂÚ˚ ÎË‰ÂpÒÍËı ·Û‰ÌÂÈ ‚ Óp„‡ÌËÁ‡ˆËflı, „‰Â p‡·ÓÚ‡˛Ú Î˛‰Ë. ëÔÂˆË‡Î¸Ì˚Â
‡ÌÍÂÚ˚ ÔÓÏÓ„ÛÚ ‚‡Ï ÓˆÂÌËÚ¸ Ò‚ÓË ÎË‰ÂpÒÍËÂ Ì‡‚˚ÍË Ë p‡Á‚ËÚ¸ Ëı, ÒÚ‡‚ ÔÓ Ì‡ÒÚÓfl˘ÂÏÛ ˝ÙÙÂÍÚË‚Ì˚ÏË ÎË‰Âp‡ÏË.

èp‡ÍÚË˜ÂÒÍÓÂ ÔÓÒÓ·ËÂ Ó ÚÓÏ, Í‡Í ÒÚ‡Ú¸ ·ÓÎÂÂ ˝ÙÙÂÍÚË‚Ì˚Ï ÎË‰ÂpÓÏ!

ìÁÌ‡ÈÚÂ Ó ÔpËÌˆËÔ‡ı ·ÓÎÂÂ ˝ÙÙÂÍÚË‚ÌÓ„Ó ÔÓ‚Â‰ÂÌËfl ‚ ÒÚpÂÒÒÓ‚ÓÈ

ÒËÚÛ‡ˆËË Ë Ó ÚÓÏ, Í‡Í ÛÒÔÂ¯ÌÓ ÙÛÌÍˆËÓÌËpÓ‚‡Ú¸ ‚ ÔpÓˆÂÒÒÂ pÂÙÓpÏ.

ÇÓÒÔÓÎ¸ÁÛÈÚÂÒ¸ ÛÌËÍ‡Î¸ÌÓÈ ‚ÓÁÏÓÊÌÓÒÚ¸˛
ÒÚ‡Ú¸ ÒÔÓÌÒÓpÓÏ ËÎË Û˜‡ÒÚÌËÍÓÏ ‚˚ÒÚ‡‚ÍË ‚Ó
‚pÂÏfl Ï‡ÒÚÂp-ÍÎ‡ÒÒ‡. ë ‚ÓÔpÓÒ‡ÏË
Ó·p‡˘‡ÈÚÂÒ¸ Í îp‡ÌÍÛ Ñ˝‚ËÚˆÛ ÔÓ ÚÂÎ: 
+44 20 7017  7433 ËÎË ˝Î. ÔÓ˜ÚÂ:
Frank@leadersinmoscow.com

èpÓ„p‡ÏÏ‡ ‰Ìfl

ä‡˜ÂÒÚ‚‡ ˝ÙÙÂÍÚË‚Ì˚ı ÎË‰ÂpÓ‚
éÚÍÛ‰‡ ·ÂpÛÚÒfl ÌÂÏÓ˘Ì˚Â ÎË‰Âp˚?

Ç ÎËÚÂp‡ÚÛpÂ Ì‡ ÚÂÏÛ ÎË‰ÂpÒÚ‚‡, ÎË‰ÂpÓ‚ pËÒÛ˛Ú ˝Ú‡ÍËÏË Ó·p‡Áˆ‡ÏË
·Î‡„Ó‰ÂÚÂÎË Ë p‡ÒÔËÒ˚‚‡˛Ú ÒÓÒÚ‡‚Îfl˛˘ËÂ Ëı ÎË‰ÂpÒÚ‚Ó Ò‚ÓÈÒÚ‚‡ Ò‡Ï˚ÏË
‚ÓÁ‚˚¯ÂÌÌ˚ÏË Ë flpÍËÏË ˝ÔËÚÂÚ‡ÏË. Ñ‡ ·Û‰ÂÚ ‡Û‰ËÚÓpËË ËÁ‚ÂÒÚÌÓ, ˜ÚÓ Û
ÎË‰ÂpÒÚ‚‡ ÂÒÚ¸ Ë Ó·p‡ÚÌ‡fl, ÚÂÏÌ‡fl ÒÚÓpÓÌ‡. ç‡ ÛÏ Òp‡ÁÛ ÔpËıÓ‰ËÚ „ÓpÒÚÍ‡ Ú‡ÍËı
ÎË‰ÂpÓ‚, ÓÏp‡˜ÂÌÌ˚ı ÚÂÏÌÓÈ ÒÚÓpÓÌÓÈ ÒËÎ˚: ÉËÚÎÂp, ÄÏËÌ, èÓÚ, ë‡‰‡Ï,
åËÎÓ¯Â‚Ë˜. à ÔÓ˜ÂÏÛ-ÚÓ ÔÓÎÛ˜‡ÂÚÒfl Ú‡Í, ˜ÚÓ ˝ÚÛ ÚÂÏÌÛ˛ ÒÚÓpÓÌÛ ‚ ÊËÁÌË
ÍÓÏÔ‡ÌËË Á‡ÏÂ˜‡˛Ú „Óp‡Á‰Ó pÂÊÂ, ÔÛÒÚ¸ ‰‡ÊÂ ÓÌ‡ Ë Á‡ÚÏÂ‚‡ÂÚ ÊËÁÌË Ó˜ÂÌ¸
ÏÌÓ„Ëı Î˛‰ÂÈ. 
àÏÂÌÌÓ ÔÓ ˝ÚÓÏÛ ÔÂp‚‡fl ˜‡ÒÚ¸ ÒÂÏËÌ‡p‡ ·Û‰ÂÚ ÔÓÒ‚fl˘ÂÌ‡ ÚÓÏÛ, Í‡Í Ì‡Û˜ËÚ¸Òfl
p‡ÒÔÓÁÌ‡‚‡Ú¸ ÚÂÏÌÛ˛ ÒÚÓpÓÌÛ ÎË‰ÂpÒÚ‚‡ Ë ·ÓpÓÚ¸Òfl Ò ÌÂÈ. à ıÓÚfl ÏÌÓ„ËÂ
ÒÍ‡ÊÛÚ ˜ÚÓ, ÏÓÎ, ÌÂ˝ÙÙÂÍÚË‚ÌÓÂ ÎË‰ÂpÒÚ‚Ó ÂÒÚ¸ ÌÓÌÒÂÌÒ – ÎË‰ÂpÒÚ‚Ó ÔÓ
ÓÔpÂ‰ÂÎÂÌË˛ ‰ÓÎÊÌÓ ·˚Ú¸ ˝ÙÙÂÍÚË‚Ì˚Ï – ÏÌÓ„ËÂ ·ËÁÌÂÒ-ÎË‰Âp˚ ˜‡ÒÚÂÌ¸ÍÓ
«ÒıÓ‰flÚ Ò pÂÎ¸ÒÓ‚». ÇÓÚ Ï˚ Ë ÔÓÔ˚Ú‡ÂÏÒfl ÓÚ‚ÂÚËÚ¸ Ì‡ ‚ÓÔpÓÒ˚: Ä ÔÓ˜ÂÏÛ ˝ÚÓ
ÔpÓËÒıÓ‰ËÚ? Ç ˜ÂÏ Á‡ÍÎ˛˜‡ÂÚÒfl «êÓÍÓ‚ÓÈ î‡ÍÚÓp» ÎË‰ÂpÒÍÓ„Ó ÙË‡ÒÍÓ?
åÓÊÌÓ ÎË ÛÎÓ‚ËÚ¸ ÚpÂ‚ÓÊÌ˚Â Á‚ÓÌÓ˜ÍË? ä‡Í ÒÍ‡Á˚‚‡ÂÚÒfl ÌÂÏÓ˘ÌÓÂ
ÎË‰ÂpÒÚ‚Ó Ì‡ ÒÚpÛÍÚÛpÂ ÍÓÏÔ‡ÌËË Ë ÒËÒÚÂÏÂ ÔpËÌflÚËfl pÂ¯ÂÌËÈ. é· ˝ÚÓÏ Ï˚
Ë ÔÓ„Ó‚ÓpËÏ ‚ p‡Á‰ÂÎÂ  «ãË‰ÂpÒÚ‚Ó, ÒÓ¯Â‰¯ÂÂ Ò pÂÎ¸ÒÓ‚».

ä‡Í Ó·pÂÒÚË ˝ÏÓˆËÓÌ‡Î¸Ì˚È ÛÏ?

“ùÏÓˆËÓÌ‡Î¸Ì˚È ÛÏ”  - ÛÒÎÓ‚ÌÓÂ Ì‡Á‚‡ÌËÂ Ì‡¯Â„Ó ÔÓÌËÏ‡ÌËfl ÏÓÚË‚‡ˆËÓÌÌ˚ı
ÒËÎ, Ò‡ÏËı ÒÂ·fl Ë ÓÍpÛÊ‡˛˘Ëı. ì˜ËÚ˚‚‡fl ‚‡ÊÌÓÒÚ¸ Í‡Ê‰Ó„Ó ÓÚ‰ÂÎ¸ÌÓ„Ó
‚ÌÛÚpÂÌÌÂ„Ó ÚÂ‡Úp‡ ‚ p‡ÏÍ‡ı ÚpÂÛ„ÓÎ¸ÌËÍ‡ «ÔÓÁÌ‡ÌËÂ, ‚ÎËflÌËÂ Ë ÔÓ‚Â‰ÂÌËÂ»,
˝ÏÓˆËÓÌ‡Î¸Ì˚È ÛÏ Ì‡˜ËÌ‡ÂÚ Ë„p‡Ú¸ ÍÎ˛˜Â‚Û˛ pÓÎ¸ ‚ «Ûp‡‚ÌÂÌËË ÎË‰ÂpÒÚ‚‡».

ÇÒÂ Ò‚Ó‰ËÚÒfl Í ÒÎÂ‰Û˛˘ÂÏÛ: ã˛‰Ë, Ó·Î‡‰‡˛˘ËÂ ˝ÏÓˆËÓÌ‡Î¸Ì˚Ï ÛÏÓÏ,
ÔÓÚÂÌˆË‡Î¸ÌÓ ÒÚ‡ÌÓ‚flÚÒfl ·ÓÎÂÂ ˝ÙÙÂÍÚË‚Ì˚ÏË ÎË‰Âp‡ÏË. í‡ÍËÂ Î˛‰Ë
ÒÓÁ‰‡˛Ú ·ÓÎÂÂ ˝ÙÙÂÍÚË‚Ì˚Â ÍÓÏ‡Ì‰˚ Ë ·ÓÎÂÂ ˝ÙÙÂÍÚË‚Ì˚Â ÍÓÏÔ‡ÌËË. ä
ÒÓÊ‡ÎÂÌË˛, ˝ÏÓˆËÓÌ‡Î¸Ì˚È ÛÏ ÌÂ ÔÓ˜ÂpÔÌÛÚ¸ ËÁ ÒÂpËË ÍÌËÊÂÍ «ÑÎfl ó‡ÈÌËÍÓ‚».
ä‡Í p‡Á Ì‡Ó·ÓpÓÚ: Ú‡ÍÓÈ ÛÏ  - pÂÁÛÎ¸Ú‡Ú Ôp‡ÍÚË˜ÂÒÍÓ„Ó ÓÔ˚Ú‡. 

ä‡Í ÒÚËÏÛÎËpÓ‚‡Ú¸ ÍpÂ‡ÚË‚ Ë ËÌÌÓ‚‡ˆËË?
ä‡Í ˝ÙÙÂÍÚË‚ÌÂÂ ÒÔp‡‚ÎflÚ¸Òfl Ò ÔÂpÂÏÂÌ‡ÏË?
åËp˚ ‚˚ÒÓÍÓ˝ÙÙÂÍÚË‚Ì˚ı ÍÓpÔÓp‡ÚË‚Ì˚ı ÍÛÎ¸ÚÛp,
ÍÓÎÎÂÍÚË‚Ó‚ Ë ÍÓÏÔ‡ÌËÈ

Ç ÚpÂÚ¸ÂÈ ˜‡ÒÚË ÒÂÏËÌ‡p‡ Ï˚ ÔÓ„Ó‚ÓpËÏ Ó ÚÓÏ, ˜ÚÓ ÊÂ ÌÂÓ·ıÓ‰ËÏÓ ‰Îfl ÚÓ„Ó,
˜ÚÓ·˚ ÒÚ‡Ú¸ ÔÓ Ì‡ÒÚÓfl˘ÂÏÛ ˝ÙÙÂÍÚË‚Ì˚Ï ÎË‰ÂpÓÏ. ä‡Í ÓÚÍp˚Ú¸ ‚ Î˛‰flı
Ú‚Óp˜ÂÒÍËÈ ÔÓÚÂÌˆË‡Î? å˚ Ú‡ÍÊÂ ÓÚ‚ÂÚËÏ Ë Ì‡ pfl‰ ÒÏÂÊÌ˚ı ‚ÓÔpÓÒÓ‚: Ç ˜ÂÏ
ÒÛÚ¸ ı‡pËÁÏ˚ Ë ÎË‰ÂpÒÚ‚‡ ÔÂpÂÏÂÌ? óÚÓ Ú‡ÍÓÂ ı‡pËÁÏ‡ÚË˜Ì˚È ÎË‰Âp? ä‡ÍËÂ
Ì‡‚˚ÍË, Ôp‡ÍÚËÍË, Ë pÓÎË ÓÚÎË˜‡˛Ú ˝ÙÙÂÍÚË‚ÌÓ„Ó ÎË‰Âp‡ ÓÚ ÌÂ˝ÙÙÂÍÚË‚ÌÓ„Ó? à
Í‡Í p‡Á‚ËÚ¸ ‚ ÒÂ·Â Í‡˜ÂÒÚ‚‡ ˝ÙÙÂÍÚË‚ÌÓ„Ó ÎË‰Âp‡? 
Ç ıÓ‰Â Ì‡¯Â„Ó Ó·ÒÛÊ‰ÂÌËfl Ï˚ Û‚Ë‰ËÏ, ˜ÚÓ ËÌ‰Ë‚Ë‰Û‡Î¸Ì˚È ÒÚËÎ¸ ÎË‰ÂpÒÚ‚‡ –
˝ÚÓ ÒËÌÚÂÁ ‚ÒÂ‚ÓÁÏÓÊÌ˚ı pÓÎÂÈ, ÍÓÚÓp˚Â ÔpËÌËÏ‡ÂÚ Ì‡ ÒÂ·fl ÎË‰Âp –
ÔpË˜Û‰ÎË‚˚È pÂÁÛÎ¸Ú‡Ú Ë„p˚ ‚ÌÛÚpÂÌÌÂ„Ó ÚÂ‡Úp‡ ˜ÂÎÓ‚ÂÍ‡: Â‰ËÌÂÌËfl ˜ÂpÚ,
ÚÂÏÔÂp‡ÏÂÌÚ‡ Ë Ì‡‚˚ÍÓ‚, Ó·pÂÚ‡ÂÏ˚ı ˜ÂÎÓ‚ÂÍÓÏ Ì‡ ÔpÓÚflÊÂÌËË ‚ÒÂÈ ÊËÁÌË. 
å˚ Ú‡ÍÊÂ Ó·ÒÛ‰ËÏ Ò ‚‡ÏË Ò‚ÓÈÒÚ‚‡ Ë ÍÓpÔÓp‡ÚË‚Ì˚Â ˆÂÌÌÓÒÚË, ÒÔÓÒÓ·ÒÚ‚Û˛˘ËÂ
ÛÒÚ‡ÌÓ‚ÎÂÌË˛ ˝ÙÙÂÍÚË‚ÌÓ„Ó ÎË‰ÂpÒÚ‚‡ ‚ ‚ÂÍ „ÎÓ·‡Î¸Ì˚ı ÔpÂÓ·p‡ÁÓ‚‡ÌËÈ.
éÒÓ·ÓÂ ‚ÌËÏ‡ÌËÂ Û‰ÂÎËÏ p‡Á·ÓpÛ ˜ÂpÚ, Ò‚ÓÈÒÚ‚, Ì‡‚˚ÍÓ‚ Ë pÓÎÂÈ ÎË‰Âp‡, ‡
Ú‡ÍÊÂ ‚‡ÊÌÓÒÚË ÔÓÒÎÂ‰ÒÚ‚ËÈ ÛÔp‡‚ÎÂÌ˜ÂÒÍËı pÂ¯ÂÌËÈ ‚ ÏÛÎ¸ÚËÍÛÎ¸ÚÛpÌÓÈ
ÒpÂ‰Â. àÁÛ˜ËÏ ÚÂÏÛ p‡Á‚ËÚËfl ÎË‰ÂpÒÚ‚‡ Ë ÔÓ„Ó‚ÓpËÏ Ó ÚÓÏ, ˜ÚÓ pÂ‡Î¸ÌÓ
p‡·ÓÚ‡ÂÚ ‚ ÔÎ‡ÌÂ ãË‰ÂpÒÚ‚‡ èÂpÂÏÂÌ.

■ ãË‰ÂpÒÚ‚Ó ‚ Ç˚ÒÓÍÓ˝ÙÙÂÍÚË‚Ì˚ı ép„‡ÌËÁ‡ˆËflı
èêéÉêÄååÄ: pÂ„ËÒÚp‡ˆËfl Ì‡˜ÌÂÚÒfl ‚ 8.30, Ï‡ÒÚÂp-ÍÎ‡ÒÒ Ì‡˜ÌÂÚÒfl ‚ 9.30 Ë Á‡ÍÓÌ˜ËÚÒfl ‚ 16.30

Ä íÄäÜÖ – èpÂÁÂÌÚ‡ˆËfl ÔpËÏÂp‡ êÓÒÒËÈÒÍÓÈ ÍÓÏÔ‡ÌËË, ‚ÌÂ‰pË‚¯ÂÈ å‡ÌÙpÂ‰‡ äÂÚÒ ‰Â ÇpËÒ 
ÏÂÚÓ‰ËÍÛ ÎË‰ÂpÒÚ‚‡ Ë ‰Ó·Ë‚¯ÂÈÒfl Ó„pÓÏÌÓ„Ó ÛÒÔÂı‡ ‚ ·ËÁÌÂÒÂ!



■ îÄäíõ é åÄçîêÖÑ äÖíë ÑÖ Çêàë
•  Ä‚ÚÓp, ÒÓ‡‚ÚÓp Ë pÂ‰‡ÍÚÓp ·ÓÎÂÂ 23 ÍÌË„ Ë 250 Ì‡Û˜Ì˚ı ÒÚ‡ÚÂÈ ‚ ÍÌË„‡ı Ë ÊÛpÌ‡Î‡ı. Ö„Ó ÚpÛ‰˚ ÔÂpÂ‚Â‰ÂÌ˚ Ì‡

20 flÁ˚ÍÓ‚. 
•  é‰ËÌ ËÁ ‚Â‰Û˘Ëı Ï˚ÒÎËÚÂÎÂÈ ÏËp‡, ÔÓ ‚ÂpÒËË The Financial Times Ë The Economist.
•  ÉÎÓ·‡Î¸Ì˚È ÍÓÌÒÛÎ¸Ú‡ÌÚ Ò ÔÓpÚÙÓÎËÓ, Í‡Í ‰‚Â Í‡ÔÎË ‚Ó‰˚ ÔÓıÓÊËÏ Ì‡ ÒÔËÒÓÍ Fortune 100.
•  é‰ËÌ ËÁ Ò‡Ï˚ı ‚ÓÒÚpÂ·Ó‚‡ÌÌ˚ı ·ËÁÌÂÒ-ÒÔËÍÂpÓ‚, ‚˚ÒÚÛÔ‡˛˘Ëı ÔÓ ‚ÒÂÏÛ ÏËpÛ. 
•  ëpÂ‰Ë ÔÓÒÎÂ‰ÌËı p‡·ÓÚ: «åËÒÚËÍ‡ ÎË‰ÂpÒÚ‚‡», «ãË‰Âp Ì‡ ‰Ë‚‡ÌÂ: ÍÎËÌË˜ÂÒÍËÈ ÔÓ‰ıÓ‰ Í ËÁÏÂÌÂÌË˛ Î˛‰ÂÈ Ë

Óp„‡ÌËÁ‡ˆËÈ» Ë «çÓ‚˚Â ÎË‰Âp˚ pÓÒÒËÈÒÍÓ„Ó ·ËÁÌÂÒ‡». 

■ åÄçîêÖÑ äÖíë ÑÖ Çêàë
Ó‰ËÌ ËÁ ‚Â‰Û˘Ëı ‡‚ÚÓpËÚÂÚÓ‚ Ö‚pÓÔ˚ ‚ Ó·Î‡ÒÚË ÛÔp‡‚ÎÂÌËfl Ë ÎË‰ÂpÒÚ‚‡, ËÒÒÎÂ‰ÛÂÚ Ë Ó·˙flÒÌflÂÚ ÒÛ˘ÌÓÒÚ¸
ÎË‰ÂpÒÚ‚‡ Ë Ò‚ÓÈÒÚ‚‡ ‚˚ÒÓÍÓ˝ÙÙÂÍÚË‚Ì˚ı Óp„‡ÌËÁ‡ˆËÈ. éÌ ÔpË‚ÌÓÒËÚ Í‡p‰ËÌ‡Î¸ÌÓ ËÌÓÈ ˝ÎÂÏÂÌÚ ‚ ‰Ó‚ÓÎ¸ÌÓ
ıÓpÓ¯Ó ËÁÛ˜ÂÌÌÛ˛ ÚÂÏÛ ÎË‰ÂpÒÚ‚‡ Ë ‰ËÌ‡ÏËÍË ÎË˜Ì˚ı Ë Óp„‡ÌËÁ‡ˆËÓÌÌ˚ı ËÁÏÂÌÂÌËÈ. éÌ ‡‚ÚÓp, ÒÓ‡‚ÚÓp Ë pÂ‰‡ÍÚÓp
·ÓÎÂÂ 23 ÍÌË„ Ë 250 Ì‡Û˜Ì˚ı ÒÚ‡ÚÂÈ ‚ ÍÌË„‡ı Ë ÊÛpÌ‡Î‡ı. Ö„Ó ÚpÛ‰˚ ÔÂpÂ‚Â‰ÂÌ˚ Ì‡ 20 flÁ˚ÍÓ‚. 

å‡ÌÙpÂ‰ fl‚ÎflÂÚÒfl ˜ÎÂÌÓÏ 17 pÂ‰ÍÓÎÎÂ„ËÈ. èÓÊËÁÌÂÌÌ˚È ˜ÎÂÌ ÄÍ‡‰ÂÏËË ìÔp‡‚ÎÂÌËfl. ÉÎÓ·‡Î¸Ì˚È ÍÓÌÒÛÎ¸Ú‡ÌÚ Ò
ÔÓpÚÙÓÎËÓ, Í‡Í ‰‚Â Í‡ÔÎË ‚Ó‰˚ ÔÓıÓÊËÏ Ì‡ ÒÔËÒÓÍ Fortune 100.  Ö„Ó ÛÌËÍ‡Î¸Ì˚È ‚Á„Îfl‰ Ì‡ ÔpËpÓ‰Û ÎË‰ÂpÒÚ‚‡,
ÎË˜Ì˚ı Ë Óp„‡ÌËÁ‡ˆËÓÌÌ˚ı ËÁÏÂÌÂÌËÈ Ò‰ÂÎ‡ÎË Â„Ó Ó‰ÌËÏ ËÁ Ò‡Ï˚ı ‚ÓÒÚpÂ·Ó‚‡ÌÌ˚ı ·ËÁÌÂÒ-ÒÔËÍÂpÓ‚, ‚˚ÒÚÛÔ‡˛˘Ëı
ÔÓ ‚ÒÂÏÛ ÏËpÛ. å‡ÌÙpÂ‰ äÂÚÒ ‰Â ÇpËÒ – ‚Â‰Û˘ËÈ ÍÓÌÒÛÎ¸Ú‡ÌÚ ÍpÛÔÌÂÈ¯Ëı ‡ÏÂpËÍ‡ÌÒÍËı, Í‡Ì‡‰ÒÍËı, Â‚pÓÔÂÈÒÍËı,
‡ÙpËÍ‡ÌÒÍËı Ë ‡ÁË‡ÚÒÍËı ÍÓÏÔ‡ÌËÈ Ò ÓÔ˚ÚÓÏ p‡·ÓÚ˚ ‚ ·ÓÎÂÂ ˜ÂÏ 40 ÒÚp‡Ì‡ı ÏËp‡.

ÑËpÂÍÚÓp  ÉÎÓ·‡Î¸ÌÓ„Ó ñÂÌÚp‡ ãË‰ÂpÒÚ‚‡ ÔpË INSEAD, èpÓ„p‡ÏÏÌ˚È ÑËpÂÍÚÓp òÍÓÎ˚ ãË‰ÂpÒÚ‚‡ ‰Îfl Ç˚Ò¯Â„Ó
êÛÍÓ‚Ó‰ÒÚ‚‡ Ë Ú‡ÍËı ÒÂÏËÌ‡pÓ‚ Í‡Í «á‡‰‡˜‡ ãË‰ÂpÒÚ‚‡: ëÓÁ‰‡ÌËÂ óÛÚÍÓ„Ó ãË‰Âp‡» Ë ÔpÓ„p‡ÏÏ˚ «äÓÌÒ‡ÎÚËÌ„ Ë
ÍÓ‡˜ËÌ„ ‚Ó ËÏfl ÔÂpÂÏÂÌ». 5ÚË Íp‡ÚÌ˚È Î‡ÛpÂ‡Ú ÔpÂÏËË INSEAD «Ç˚‰‡˛˘ËÈÒfl Û˜ËÚÂÎ¸». èpÓÙÂÒÒÓp ÛÌË‚ÂpÒËÚÂÚ‡
McGill, Ecole des Hautes Etudes Commerciales, Ë É‡p‚‡p‰ÒÍÓÈ òÍÓÎ˚ ÅËÁÌÂÒ‡. èpÂÔÓ‰‡‚‡Î ÏÂÌÂ‰ÊÏÂÌÚ ‚ ‚Â‰Û˘Ëı
Çìá‡ı ÏËp‡. éÒÌÓ‚‡ÚÂÎ¸ «åÂÊ‰ÛÌ‡pÓ‰ÌÓ„Ó Ó·˘ÂÒÚ‚‡ ÔÒËıÓ‡Ì‡ÎËÚË˜ÂÒÍËı ËÒÒÎÂ‰Ó‚‡ÌËÈ ép„‡ÌËÁ‡ˆËÈ». The
Financial Times, Le Capital, Wirtschaftswoche Ë The Economist Ì‡Á‚‡ÎË Â„Ó Ó‰ÌËÏ ËÁ ‚Â‰Û˘Ëı ÏËpÓ‚˚ı „ÛpÛ ‚ Ó·Î‡ÒÚË
ÎË‰ÂpÒÚ‚‡.

Tel: +44 20 7490 3774

"ì ‚‡¯Â„Ó ·ËÁÌÂÒ‡ ÏÓ„Û ·˚Ú¸ ‚ÒÂ ÔpÂËÏÛ˘ÂÒÚ‚‡ ÏËp‡: ÏÓ˘Ì‡fl
ÙËÌ‡ÌÒÓ‚‡fl ÔÓ‰‰ÂpÊÍ‡, Û‚ÂpÂÌÌ‡fl p˚ÌÓ˜Ì‡fl ÔÓÁËˆËfl Ë
ÌÓ‚ÂÈ¯ËÂ ÚÂıÌÓÎÓ„ËË, ÌÓ ·ÂÁ ÎË‰ÂpÒÚ‚‡ ‚ÒÂ ÓÌË p‡ÒÚ‡˛Ú Í‡Í
p‡ÌÌËÈ ÒÌÂ„." å‡ÌÙpÂ‰ äÂÚÒ Ñ˝ ÇpËÒ

“äÛpÒ ÔÓÏÓ„ ÔÓÌflÚ¸ ÔpËpÓ‰Û ·ËÁÌÂÒ‡ Ë Â„Ó

‰‡Î¸ÌÂÈ¯ÂÂ p‡Á‚ËÚËÂ. èÓÌËÏ‡ÌËÂ ˝ÚÓ„Ó

pÂ‡Î¸ÌÓ ÔÓÏÓÊÂÚ ÔÓ‰‰ÂpÊË‚‡Ú¸ Ë p‡Á‚Ë‚‡Ú¸

·ËÁÌÂÒ.»

ÑÏËÚpËÈ Ü‡pÍÓ‚, DHL

á‡pÂ„ËÒÚpËpÛÈÚÂÒ¸ 
‰Ó 15 ‰ÂÍ‡·pfl Ë Ò˝ÍÓÌÓÏ¸ÚÂ £300!


